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Apprenticeship is a programme of 
education and training which combines 
learning in the workplace with learning in 
an education provider. 

www.apprenticeship.ie



The Laboratory Apprenticeships are higher certificate and degree 
programmes that combine paid on the job training with academic study.

The two programmes available are: 
k Higher Certificate in Science, Laboratory Technician - level 6, 2 years.
k Ordinary Bachelor of Science Degree - level 7, 3 years.

Why should you hire a laboratory apprentice?
The Laboratory Apprenticeships have been designed by Quality and HR  
professionals in conjunction with our education partners. The skills developed 
by apprentices on this programme are aligned with the current skills required to 
work in any regulated Laboratory environment.

What is a Laboratory  
Apprenticeship?

Recruitment 
By investing in talent development 
through apprenticeships, employers 
gain a pipeline of loyal skilled workers, 
increase productivity, and improve the 
bottom line. Apprenticeships also help 
to lower recruitment and training costs. 

 
 

 
Knowledge 
80% of employers who employ  
apprentices agree they make their 
workplace more productive. The flexible 
and varied nature of the programme 
can ensure apprentices develop the 
knowledge, skills and confidence to help 
you achieve your business objectives.  
Apprentices build their technical and 
analytical knowledge which in turn feeds 
back into the business. 

Talent
Apprenticeships are designed by 
industry-led groups, supporting growth 
and competitiveness. Companies gain 
access to a new talent pipeline with 
fresh ideas and enthusiasm. 

Bridges the Gap
Apprenticeship programmes can help 
address the skills gap facing most  
companies. The apprenticeship  
approach is an excellent way to close 
the large and growing gap between 
demand and supply in this critical field, 
with additional benefits that include 
increasing diversity and expanding the 
skill set of existing workers.



What our employers say
“ Alexion Collee Park (Dublin) are proud to have been part of the industry 
 consortium that developed the Laboratory Apprenticeship Programme in 
 conjunction with the BPCI and Technological University Dublin.  This programme 
 opens up opportunities within the industry to earn as you learn and offers a new 
 method for learners to gain educational and employment opportunities within many 
 different industries.  It is a great example of industry, representative bodies and 
 academia collaborating to develop new solutions to support the growth of the 
 industry. We are delighted to be part of the programme and look forward to its 
 continued success.”
 Ciaran Crosbie, Associate Director, Continuous Improvement and Knowledge Transfer

What do our apprentices say?
“ I am so grateful to be part of this amazing programme. I am earning a good 
 wage and I’m finding the course very interesting. I love the company I am working 
 for and look forward to a bright future.”
 Nicole Smith, Alexion

“ It’s great and beneficial course that is fantastic opportunity to get education 
 and gain practical skills at the same time.”
 Aleksandra Mamcarz, Mylan

Why not join the community of companies that are 
developing a new talent pipeline



How to get involved 
Step 1 Preparation k Register your interest via email to: 
   labapprenticeship@ibec.ie  
  k Organise a meeting with the Lab Apprenticeship  
   team to discuss the programme.  
  k Decide on suitable apprentice role and how  
   many apprentices you will recruit. 

Step 2 Process k Identify suitable employees to act as mentors to the  
   apprentices. Mentors will be provided with training.  
  k Ensure that you are able to release the apprentice  
   2 days per week for academic training.  
  k Ensure that you can give the apprentice access to  
   relevant systems and processes to support the  
   learning outcomes  
  k Managers and mentors will familiarize themselves  
   with the SOLAS code of practice, the learning  
   objectives of the programme, as well as the 
   responsibilities of taking on an apprentice.  
  k SOLAS conducts a site visit to confirm the company 
   is capable of facilitating an apprentice. 
  k Begin recruitment process.

Step 3 Recruitment k Each company conducts their own recruitment  
   process, it is important for you to find the right  
   candidate.  
  k Marketing materials and support will be provided  
   by Lab Apprenticeship team.  
  k Shortlist candidates and begin interview process.  
  k Once you have selected your apprentices, their  
   details will be given to SOLAS and the college.  
  k The apprentices will begin in September with a one  
   week block in college. Following this, they will  
   commence work with the company.  
  k The Lab Apprenticeship team will provide  
   continuous support to both industry and 
   apprentices throughout the course of the  
   programme.

Jennifer Lynch 
Laboratory Apprenticeship 
Project Executive
Labapprenticeships@ibec.ie
Tel: 021 491 6537

Audrey Devlin
Laboratory Apprenticeship 
Project Assistant
Labapprenticeships@ibec.ie
Tel: 01 605 1657

Contact us


