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Programme

07:45
08:30

Registration and arrival refreshments

Welcome from MC and opening remarks
Anton Savage, Summit MC

08:40

Trends shaping the future workforce
Maeve McElwee, Director of Employer Relations, Ibec

The irresistible leader: Leading @ the speed of light
Neil O'Brien, Business Psychologist

Irish Life Health Guest Speaker: The power of sport in building resilience
Professor Niall Moyna, School of Health and Human Performance, DCU

09:40

Keynote: The shifting boundaries of talent management
Professor David Collings, Professor of HRM and Associate Dean for Research, DCU

Followed by Q&A with audience

10:15

Coffee and networking

10:55

In the front line for education
Sister Orla Treacy, Loreto Girls' Secondary School, Rumbek, South Sudan

11:10

Lifelong learning: A critical skill for success
Claire McGee, Head of Education and Innovation Policy, Ibec

11:25

Panel discussion: Reskilling for an evolving labour landscape
Discover how leading organisations are investing in their workforce
e Claire McGee, Head of Education and Innovation Policy, Ibec

e Jackie Gilmore, Partner, People Advisory Services, EY

e Kate Kidd, Human Resources Director, Workhuman

Keynote: The power of belief - Growth mindset leadership
Eduardo Bricefio, Co-Founder & CEO, Mindset Works

Followed by Q&A with audience

12:40

Lunch and networking

14:00

Agile working
Dawn O'Driscoll, Group Human Resources Director, Ervia

14:15

Building resilience in the workplace
Arlene Egan, Head of Faculty (Europe) and Senior Consultant, Roffey Park Institute

14:30

Stand, stretch and boost presented by Irish Life Health

14:45

Keynote: Why hiring employees with grit matters in your business. Few of us are born
with unwavering grittiness. Thankfully, grit can be built in anyone, at any time.

Lauren Eskreis-Winkler, Grit Expert and Researcher, Character Lab, University of Pennsylvania

Followed by Q&A with audience

15:45

Closing remarks
Maeve McElwee, Director of Employer Relations, Ibec

\ Shaping Talented Minds



